CIM GROUP, INC.
CODE OF BUSINESS CONDUCT AND ETHICS

Amended: August 12, 2026

SCOPE

This Amended and Restated Code of Business Conduct and Ethics (this “Code”) of
CIM Group, Inc. (the “Company” and, together with its subsidiaries, “CIM”) applies to (i)
directors of the Company (“Directors”), (ii) persons who are officers of the Company
(“Section 16 Officers”) for purposes of Section 16 of the U.S. Securities Exchange Act of 1934,
as amended (the “Exchange Act”) (iii) CIM employees and (iv) any other persons performing
services for the Company who are subject to CIM’s supervision and control, which may
include consultants, advisors, temporary employees and such other persons designated by
CIM. The people listed above, for purposes of this Policy, are “Covered Parties” and
individually, a “Covered Party”. This Code operates in conjunction with the Company’s
Insider Trading Policy (“Insider Trading Policy”), CCO Capital, LLC’s Written Supervisory
Procedures (“WSP”) and the Code of Conduct and Codes of Ethics adopted by CIM Group
Management, LLC and its investment managers (“CIM Managers”).

PURPOSE

This Code sets forth basic principles to promote honest and ethical conduct, full,
fair, accurate, timely and understandable disclosure in the periodic reports required to be
filed by the Company, compliance with applicable laws, rules and regulations, and
accountability for adherence to this Code. Given the variety and complexity of ethical
questions that may arise in the Company’s course of business, this Code serves as a
guide for Covered Parties when faced with legal or ethical questions. The Code and such
other materials are not all-inclusive, and the Company expects Covered Parties to use
their own judgement at all times to follow the high ethical standards to which the Company
is committed and to seek advice from CIM’s Legal or Compliance departments when
needed to ensure that all actions taken on behalf of the Company honor this
commitment.

ETHICAL STANDARDS
Each Covered Party, to the best of their knowledge and ability will seek to:

Act with honesty and integrity, in an ethical manner;

Actin good faith, with due care and diligence, without misrepresenting materialfacts;
Exercise independentjudgment;

Avoid actual or apparent conflicts of interest in personal and professionalrelationships;
Take measures to achieve responsible use of and control over the Company’s
assets, resources and information employed by, or entrusted to, them;

o Provide information for reports and documents that the Company files with, or
submits to, the Securities and Exchange Commission (the “SEC”) and the public
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so that such reports and documents contain full, fair, accurate, timely and
understandable disclosures;

o Promote compliance with applicable laws, rules and regulations of federal, state
and local governments and other appropriate regulatory agencies governing the
conduct or operations of the Company;

o Accept accountability for adherence to this Code;

o Respect the confidentiality of information acquired in the course of performing duties
forthe Company, except when authorized or otherwise legally obligated to disclose
such information; and

o Promote, by example, ethical and honest behavior within the Company.

A. CONFLICTS OF INTEREST

Covered Parties should be scrupulous in avoiding any action or interest that
conflicts with, or gives the appearance of a conflict with, the Company’s interests. A
“conflict of interest” exists whenever an individual’s private interests interfere or conflict
in any way (or even appear to interfere or conflict) with the interests of the Company. A
conflict situation can arise when Covered Parties take actions or have interests that may
make it difficult to perform his or her work for the Company objectively and effectively.
Conflicts of interest may also arise when a Covered Party or a member of his or her family
receives improper personal benefits as a result of his or her position at the Company,
whether from a third party or from the Company. Sometimes, conflicts of interest will
develop accidentally or unexpectedly, and the appearance of a conflict of interest can
also easily arise. Itis almost always a conflict of interest for a Covered Party to work simultaneously
for a competitor, for an entity in which the Company has made or proposes to make an investment
(unless doing so is a part of the Covered Party’s employment with the Company) or for one of the
Company’s sources of financing.

Conflicts of interest may not always be clear-cut, so if a question arises as to
whether a Covered Party has a conflict, actual or potential, such Covered Party should
consult with the Chief Compliance Officer (“CCO”) or Chief Legal Officer (“CLO”) (or
their designee). Any Covered Party who becomes aware of a conflict or potential conflict
should bring it to the attention of the CLO, the CCO, or consult the procedures described
in Section | of this Code.

All directors and executive officers of the Company shall disclose any material
transaction or relationship, which could reasonably be expected to give rise to a conflict of
interest, to the Chairperson of the Audit Committee of the Board of Directors (the “Board”) of
the Company (the “Audit Committee”). Any such material transaction or relationship shall be
subject to review and approval by the Audit Committee or the Conflicts Committee.

B. CORPORATE OPPORTUNITY

Covered Parties are prohibited from: (a) taking for themselves corporate
opportunities that properly belong to the Company or are discovered through the use of
corporate property, information or position without the consent of the Board; (b) using
corporate property, information or position for personal gain; and (c) competing with the
Company directly or indirectly. Covered Parties owe a duty to the Company to advance



its legitimate interests whenever possible.

C. CONFIDENTIALITY

Covered Parties must maintain the confidentiality of information entrusted to them
by the Company, or its suppliers, business partners and prospective business partners,
except when disclosure is either expressly authorized by the Company or required by law
or governmental inquiry. Confidential information includes all non-public information,
including, but not limited to, information that might be of use to competitors, or harmful
to the Company or its suppliers, business partners and prospective business partners, if
disclosed. It also includes information that suppliers, business partners and prospective
business partners have entrusted to the Company. The Company expects that each
Covered Party will preserve all such confidential information even after his or her term or
relationship with the Company ends. In some cases, disclosure of any such confidential
information, even after the end of such Covered Party’s term or relationship, may result
in civil liability. All Covered Parties must, upon the end of their term or relationship with
the Company, return to the Company or, at the Company’s explicit instruction, destroy
all confidential information, including originals and copies, whether in electronic or hard
copy, along with all Company property, including but not limited to, computers, iPads
and cell phones.

D. FAIR DEALING

Covered Parties must endeavor to deal fairly with our customers, suppliers and
business partners, or any other companies or individuals with whom we do business or
come into contact, including fellow employees and our competitors.

Stealing proprietary information, misappropriating trade secret information, or
inducing improper disclosure of such information by past or present employees of other
companies is prohibited. No Covered Party should take unfair advantage of anyone
through manipulation, concealment, abuse of privileged information, misrepresentation
of material facts, or similar unfair practices.

The purpose of business entertainment and gifts in a commercial setting is to
create good will and sound working relationships, not to gain unfair advantage with
clients and partners. In addition, the various branches and levels of government have
different laws restricting gifts, including meals, entertainment, transportation and
lodging, that may be provided to government officials and government employees. No gift
or entertainment should ever be offered or accepted by a Covered Party or any family
member of a Covered Party unless it (1) is consistent with customary business practices,
(2) is not excessive in value, (3) cannot be construed as a bribe or payoff and (4) does not
violate any laws or regulations. The offer or acceptance of cash gifts or cash equivalents
to or from an investor, prospective investor, or any entity that does or seeks to do
business with or on behalf of the Company by any Covered Party is prohibited. Covered
Parties should discuss with the CLO or CCO (or their designee) any gifts or proposed gifts
that they think may be inappropriate.

E. COMPLIANCE WITH LAWS, INSIDERTRADING AND OTHER MATTERS



Obeying the law is the foundation on which the Company’s ethical standards are
built. In conducting the business of the Company, the Covered Parties shall comply with
applicable governmental laws, rules and regulations of the United States and of any non-
U.S. jurisdiction in which the Company does business, including with respect to the
following:

Insider Trading

It is against the law to buy or sell securities using material information that is not
available to the public (“MNPI” or “inside information”). Individuals who inappropriately
share MNPI with others (also referred to as “tipping”) may be liable to the same extent as the
individuals who trade while in possession of such information. Covered Parties must not
buy, sell, or otherwise trade in the Company’s securities, or the securities of its
subsidiaries, affiliates, lenders, clients or other partners while in possession of inside
information related to such parties, as the case may be. Questions about this policy
should be directed to the CLO or CCO. Covered Parties seeking to buy or sell securities of
the Company should obtain clearance for such trades as required pursuant to the
Company’s Insider Trading Policy applicable to such Covered Party or, in the case of non-
employee directors, from the CLO or CCO (or their designee).

Whistleblower Protections

It is against the law to discharge, demote, suspend, threaten, harass, or
discriminate in any manner against an employee who provides information or otherwise
assists in investigations or proceedings relating to violations of federal securities laws or
other federal laws prohibiting fraud against shareholders. Covered Parties must not
discriminate in any way against an employee who engages in these “whistleblower”
activities.

F. PROTECTION AND PROPER USE OF COMPANY ASSETS

All Covered Parties should endeavor to protect the Company’s assets and ensure
their efficient use. Theft, carelessness, and waste have an impact on the Company’s
profitability. Any suspected incident of fraud or theft should be immediately reported for
investigation. The Company’s equipment should not be used for non-Company business,
though incidental personal use is permitted.

G. EQUAL OPPORTUNITY, HARASSMENT

The Company is committed to providing equal opportunity in all of our employment
practices including selection, hiring, promotion, transfer, and compensation of all
qualified applicants and employees without regard to race, color, sex or gender, sexual
orientation, religion, age, national origin, handicap, disability, citizenship status, or any
other status protected by law. With this in mind, there are certain behaviors that will not
be tolerated. These include harassment, violence, intimidation, and discrimination of any
kind involving race, color, sex or gender, sexual orientation, religion, age, national origin,
handicap, disability, citizenship status, marital status, or any other status protected by



law.

H. DISCLOSURE

In reports and documents filed with or submitted to the SEC and other regulators by the
Company, and in other public communications made by the Company, the Covered Parties
involved in the preparation of such reports and documents (including those who are involved
in the preparation of financial or other reports and the information included in such reports
and documents) shall make disclosures that are full, fair, accurate, timely and
understandable. Covered Parties involved in the Company’s disclosure process are required to
be familiar with and comply with the Company’s disclosure controls and procedures and
internal control over financial reporting, to the extent relevant to his or her area of responsibility,
so that the Company’s public reports and documents filed with the SEC comply in all material
respects with the applicable federal securities laws and SEC rules. In addition, each such
person having direct or supervisory authority regarding these SEC filings or the Company’s
other public communications concerning its general business, results, financial condition and
prospects should, to the extent appropriate within his or her area of responsibility, consult with
other Company officers and employees and take other appropriate steps regarding these
disclosures with the goal of making full, fair, accurate, timely and understandable disclosure.

Each Covered Party who is involved in the Company’s disclosure process must:

* Familiarize himself or herself with the disclosure requirements
applicable to the Company as well as the business and financial
operations of the Company.

* Not knowingly misrepresent, or cause others to misrepresent, facts about the
Company to others, whether within or outside the Company, including to the
Company’s independent auditors, governmental regulators and self-regulatory
organizations.

* Never take any action to coerce, manipulate, mislead or fraudulently
influence the Company’s independent auditors in the performance of their
audit or review of the Company’s financial statements.

* Properly review and critically analyze proposed disclosure for
accuracy and completeness (or, where appropriate, delegate this
task to others).

. REPORTING AND ENFORCEMENT

Covered Parties have a duty to report any known or suspected violation of this Code,
including any violation of the laws, rules, regulations or policies that apply to the Company.
Covered Parties are responsible for compliance with the rules, standards and principles
described in this Code. In addition, Covered Parties should be alert to possible violations of
the Code, and are expected to report any violation promptly. Normally, reports should be
made to one’s immediate supervisor. Under some circumstances, it may be impractical or
a Covered Party may feel uncomfortable raising a matter with a supervisor. In those
instances, Covered Parties are encouraged to contact the CLO or CCO (or their designee)
who will report the matter to the appropriate member of CIM management and/or the



Board (or duly authorized committee thereof), as the circumstances dictate. Such matters
may also be reported confidentially and anonymously via third party hosted hotline at 855-
832-5588 or website http://cimgroup.ethicspoint.com.

Concerns that relate to accounting, internal controls or auditing matters may also
be communicated directly to the Chair of the Audit Committee of the Board at the
following address:

CIM Group, Inc.
2398 E. CamelbackRd, 4™ Floor
Phoenix, Arizona 85016
Attn: Audit Committee Chair

All reports that relate to accounting, internal control or auditing matters, or which
otherwise fall within the purview of the oversight of the Audit Committee of the Board shall
be reported to the Audit Committee Chair, regardless of the method of submission. The
Audit Committee may direct that certain matters be presented to the Board and may also
direct special treatment, including the retention of outside advisors or counsel, for any
concern reported to it. There will be no retaliation taken against any Covered Party
who, in good faith, reports or assists in the investigation of a violation or suspected
violation of the Code, or who makes an inquiry about the appropriateness of an
anticipated or actual course of action.

J. ACCOUNTABILITY FOR VIOLATIONS

If the Audit Committee (or its designee) determines that this Code has been violated,
either directly, by failure to report a violation, or by withholding information related to a
violation, the offending Covered Party may be disciplined for noncompliance with penalties up
to and including removal from office or dismissal. Such penalties may include written notices
to the individual involved that a violation has been determined, a written letter of reprimand by
the Audit Committee, disgorgement, demotion or re-assignment of the individual involved,
suspension with or without pay or benefits and termination of employment. Violations of this
Code may also constitute violations of law and may result in criminal penalties and civil
liabilities for the offending Covered Party and the Company. All Covered Parties are expected
to cooperate in internal investigations of misconduct.

K. AMENDMENT AND WAIVERS

Any amendment to this Code may be made only by the Board or an authorized
Board committee and, to the extent required by SEC rules, must be promptly disclosed to the
Company’s stockholders through posting on the Company’s website, a filing with the SEC on
Form 8-K or any other method permitted by the rules of the SEC.

Any waiver of any provision of this Code for executive officers or directors of the
Company must be approved by the Board or a committee of the Board of the Company and
will be promptly disclosed as required by applicable securities law and/or stock exchange
rules.


http://cimgroup.ethicspoint.com/
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